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52. QUALITY OF WORKING LIFE: A PREDICTOR OF HAPPINESS AND

WELL-BEING IN WORKPLACE
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Happincss and Well-being,

anger. (Lyubomirsky ctal., 2005),
s Presently, human beings spend maximum time at
ir ?vorkplaccs. Therefore, in the contemporary world
there is a need of time for employees to find the meaning
and purpose which will enhance their psychological
growth such as happiness, well-being, quality of work
life, .soclahzmion. and mental health at any organization.
Gavin and Manson (2004) also suggested that if an
organization provides purposc and meaning to
employees to work there, this sensc of satisfaction will
lead to their happiness. Further, literature evidence
reveals that happiness tums people to be more
compassionate, more creative, more energetic and more
successful in life (Dhammananda, 2002). It was noted
that being happy at workplace is a fundamental clement
for satisfaction of life which further contributes 10
organizational success and employees sitishuction. The
observations depict that happy people are more Creative,

teeism, have more positive attitude
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